Rébernameyek ji bo xebata li Britanyayé

Mafé xebaté li Britanyayé

Heta ku hin ne hemwelatiyek Britani bin, divé han ispat bikin ku mafé we heye ku hin li
Britanya bixebitin. Kardér dikarin bén ceza kirin, an ji bi hepsé re rd bi rG biminin heke ew
kesek negandni bixebiténin.

Zédetiri 20 celeb vizayén xebaté yén taybeti li Britanyayé hene (O liste bi rékGpék té nlve Kkirin.
Vi karobaré serhél bikar binin da ku han bizanin ka vizeya we ya rast heye ku hidn li Britanyayé
bixebitin.

Ji bo agahdariya kartir li ser wéneyan an girédanan bitikinin

Ger ji we re hat gotin ku hin dikarin rewsa xwe ya kogberiyé li serhél
bibinin, hin dikarin koda parvekiriné bistinin da ku mafé xwe yé xebaté li
Britanyayé ispat bikin. Kod 30 rojan derbasdar e 0 dikare bi kardéran re
were parve kirin, ku pasé ew dikarin kontrol bikin:

ispatkirina e Cureyé kar ku destr heye hin bikin
mafé xebaté . Han dikarin cigasi li Britanyay@ bixebitin
e Ger hin doza feydeyan dikin an digihijin karGbarén NHSé

e Ger hdn dikarin hesabek banké vekin

H{n dikarin bi riya malpera hikimeté xwe bigihinin koda parvekirina xwe. Dé
péwisti ya we bi pasaport an gerta nasnameya we, Destdra Nistecihiya
Biyometrik (BRP) an vize 0 jimareya Karta NistecihbGna Biyometrik hebe.

NINO ji bo Hejmara Sigorteya Neteweyi ye U ji bo dayina bacé, sigorteya

Hejmara neteweyi 0 her weha daxwazkirina tezminaté hejmarek referans e.
Sigorteya
Neteweyi ¢i

Hemwelatiyén Britani di 16 saliya xwe de NINO distinin. Ji penaberan re ji
NINO té derxistin. Lébelé, ev ji bo her kesé ku mafé xebaté ye derbas nabe,
ji ber vé yeké dibe ku hewce bike hin ji bo yeké serlébidin.

HOn dikarin béyi NINO dest bi xebaté bikin, 1&é hin dé hewceyé yeké bin da
ku hin pé ewle bin ku tevkariyén sigorteya neteweyi 0 baca ku hin didin
rast li ser navé we hatine tomar kirin. Ev dikare heya 16 hefteyan bidome ji
ber vé yeké héja ye ku hin di demek heri z( de vé yeké bikin.

Listeya karén Listeya karén ku kémasiya wan heye listeyek karan e ku karsaz ( kardérén
ku kémasiya Britanyayé bi kémbUna karkeran re r( bi rQ ne.

wan heye Kesén ku li penaberiyé digerin bi gelemperi nayén destar kirin ku bixebitin 1&
heke daxwaza wan pisti 12 mehan béyi xete ya wan bixwe berbicav be, G
ew bi guncawi jéhati bin, ew mafdar in ku serlédana karén li ser listeya
karén hewce bikin.
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Ji bo mafé xebaté di van karan de divé han bi niviski seri li Vizeyén Britanya


https://www.gov.uk/check-uk-visa
https://www.headwayrecruitment.co.uk/blog/2022/01/share-codes-and-how-they-can-help-you-find-work-in-the-uk/232
https://www.gov.uk/prove-right-to-work
https://www.gov.uk/apply-national-insurance-number
https://www.gov.uk/guidance/immigration-rules/immigration-rules-appendix-shortage-occupation-list
https://www.gov.uk/prove-right-to-work
https://www.gov.uk/apply-national-insurance-number
https://www.gov.uk/guidance/immigration-rules/immigration-rules-appendix-shortage-occupation-list

0 Kogberiyé bidin.

Gelek karén li Britanyayé kontrolkirina pasbingeha geyda sici hewce dikin.
Ev bi gelemperi karén bi zarok, kal G pir 0 kesén astengdar re di hewénin.

KarObarén Askerekirin 0 Astengkiriné (DBS) ji bo kardéran réyek e ku geyda
Karabarén stcé we kontrol bikin. Kontrol tené di hunduré Britanya de dikare were kirin.
Askerekirin 0 Ger ev 5 sal in h(n li Britanyayé nejiyabin, dibe ku hiin hewce bin ji welaté
Astengkiriné xwe serlédana 'Belgeya Karaktera Bas' bikin. Pévajoya serilédané welat bi
welat cda dibe.

Dibe ku ji we re zahmet be ku hin van tomaran ji welaté xwe bistinin, ji ber
vé yeké héja ye ku han bi kardéran re li ser kontrolén alternatif én weki
zédetir referansén kesayeti biaxivin. Her weha hin dikarin bi navginiya
pisporek dadrési pésniyar bikin ku 'sond xwarin' bikin.

Hin mehkdmiyetén shci wek 'serfkiri' téne hesibandin G ne hewce ne ku
béne ragihandin. Lébelé, gaide tevlihev in, ji ber vé yeké heke hin
mehkdmek slcdar bin G ji héla kardérek ve ji we were pirsin bagtire ku han li
pésniyaran bigerin.

1. Xebata li Britanyayé béyi belgeyén rast neqanini ye

2. Kardér gerek kodek parvekiriné bixwazin da ku mafé weya xebaté
Xalén kontrol bikin

Sereke 3. Hewceye ku hiin serlédana Hejmara Sigorteya Neteweyi bikin da ku
han bixebitin an doza berjewendiyan bikin

4. Ji bo gelek karén li Britanyayé kontrolek geyda sici e bi navé DBS
péwiste
Girédan G cavkaniyén kérhati

e Citizen’s Advice li ser belgeyén cihéreng én ku hdn dikarin li gori rewsa xweya
kogberiyé hilberinin, gelek agahdari U siretén zelal i hésan fém bibin hene.

Listeyek navekiri yén Britanya li ser vizeyén kar

e Primén Sigorteya Neteweyi ¢i ne?

¢ Projeya Migration Justice rébername amade kiriye da ku altkariya kesén ku li
penaberiyé digerin fam bikin ka ew ¢awa an ji dikarin ji bo destlra xebaté serlédan bikin
dema ku doza wan didome.

e Welatén ji A-Z 0 pévajoya serilédané ji bo kontrolén geyda sGcén derveyi welat

e Rébernameya hukiimeté li ser sond xwariné 0 referansa kesayeti ji bo kesén ku
serlédana destirnameya SIAyé ku ji bo xebitandna di karibarén ewlehiyé de hewceye.

o Ger geydek we ya sic hebe, Unlock dikare agahdari, siret ( pistgiri bide.
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https://www.gov.uk/guidance/basic-dbs-checks-guidance
https://www.gov.uk/government/publications/criminal-records-checks-for-overseas-applicants
https://www.gov.uk/government/publications/criminal-records-checks-for-overseas-applicants
https://www.citizensadvice.org.uk/work/right-to-work-in-the-uk/understanding-your-right-to-work/check-how-to-prove-your-right-to-work-in-the-uk/
https://www.gov.uk/browse/visas-immigration/work-visas
https://www.turn2us.org.uk/Benefit-guides/National-insurance-contributions-(NIC)/What-are-national-insurance-contributions-(NIC)
https://lawcentreni.s3.amazonaws.com/Briefing-No-1-English.pdf
https://www.gov.uk/government/publications/criminal-records-checks-for-overseas-applicants
https://www.gov.uk/government/publications/sworn-oath-and-character-reference-forms-and-guidance
https://unlock.org.uk/
https://www.gov.uk/guidance/basic-dbs-checks-guidance

Rébernameyek ji bo xebata li Britanyayé

Cureyén kar

Kar bi gelemperi dikeve nav yek ji sé kategoriyan:

Sektora taybet - ev sirket 0 karsazi ne ku ji xwediyén xwe re féyde ténin. Ew bi firotina mal G
karObaran téne finanse kirin. Wek minak dikan, otél, embar (O kargeh hene.

Sektora gisti - ev réxistinén ku ji héla hikimeté ve téne révebirin in. Ew ji bo berjewendiya
civaké xizmeté didin 0 pereyé wan ji héla bacan ve té dayin. Di nav wan de dibistan,
nexwesxane 0 meclisén herémi ji hene.

Sektora dilxwaz - ev weki 'Sektora s€yemin' ji t& zanin O xérxwaz, komén civaké,
pargidaniyén civaki, 0 komén din én ku feydé nagirin di nav xwe de dihewine.

Ji bo agahdariya kartir li ser wéneyé an linké bitikinin

Rewsa we ya kar
cawaye?

Ajansén
kargériyé O kar

Mafén we yén karkiriné bi rewsa kar ve girédayi ye.

Ger kardéré we karé birékOpék peyda dike, dibéje kengé ( li ku divé were
kirin, hin karmend in. Karkerek bi demjimérén biréklGpék an garantikiri ji
héla kardéré xwe ve nayé péskés kirin, wek nimine karmendén rojane an
karkerén demsali.

Di her du rewsan de, kardér li ser navé we bac G sigorteya neteweyi dide U
mafé we heye ku hiin mafén bingehin én karkiriné€, wek betlaneya salane
ya bi mGge 0 migeya kémtirin bistinin. Heger tu niv-wext dixebitl, mafén te
yén weki xebatkarek tam-wext heye.

Agahiyén bétir dikarin bén ditin li ser Bes E — Mafén we vyi li kar

Ajansa kargériyé li ser navé kardéran dixebitin ku berendamén guncan
bibinin da ku cihén xwe yi kar én vala dagirin. Ajansek kargériyé divé ji bo
bidestxistina karekT ji we tu cari xercek nestine.

Hin ajansén kargériyé, karmendan ji bo karsaziyén din peyda dikin 1& ew bi
xwe pere didin karmendan. Ew weki karsaziyén kar téne zanin. Di vé
rewsé de hin dibin karkeré ajansé. Ev pir caran di sektorén weki ¢cékirin G
embarkiriné de ye.

Dema ku karek ji we re té pésniyar kirin, kardéré we divé 'daxuyaniyek
niviski ya hdrguliyén kar' péskési we bike, ku pir caran weki peymana kar
té binav kirin. Ev peymanek qanini ye ku maf G berpirsiyariyén we
destnisan dike. Karkerén ajansé ji divé ji roja ewil ve bi niviski hdrguliyén
kar bisténin 0 xwedi mafén bingehin én karkiriné bin.

Di peymanén daimi de ji bo kar tarixek dawin a diyarkiri nine. Di

peymanén demki, an derbasdar de ji bo kar tarixek dawiya diyarkiri heye.
‘Peymana bi sifir-saet’ t& wateya peymanek ku t& de demjimérén xebaté
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https://www.acas.org.uk/checking-your-employment-rights
https://www.acas.org.uk/agency-workers
https://www.acas.org.uk/what-an-employment-contract-is
https://www.cipd.co.uk/knowledge/fundamentals/emp-law/terms-conditions/zero-hours-factsheet
https://www.acas.org.uk/checking-your-employment-rights
https://www.acas.org.uk/agency-workers/understanding-your-employment-rights-as-an-agency-worker
https://www.acas.org.uk/what-an-employment-contract-is
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Sagirti

Apprenticeships
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Xwe bikarkirin

Xalén
sereke

yén heri kém tineye.

Sagirti celebek karGbaré bi mlge ye ku karmend hin wexté xwe
perwerdehiyé derbas dike, ku dibe sedema jéhatiblnek naskiri ya
neteweyi.

Gelek kes difikirin ku sagirti tené ji bo ciwanan e, 1&é mirovén ji her temeni
dikarin serlédana sagirtiyé bikin, mina her karé din. Lébelé, migeya heri
kém ji bo sagirteki ji karén din pir kémtir e.

Perwerdehiya sagirtiyé ji héla hukimeté ve té finanse kirin ji ber vé yeké
dibe ku hin komén kogber nikaribin bigihijin vi celebi.

Han dikarin derheqé sagirtiyé de béhtir hin bibin G li fersendén nézi xwe
bigerin li ser malpera hukimeté.

Kesén xwe bikar xwediyé sirket an karsaziya xwe ne 0 ji xwe berpirsiyarin
bé ew gawa 0 kengé dixebitin. Ew bi xwe bac 0 Sigorteya Neteweyi didin.
Ew wek karmend 0 karkeran ne xwediyé heman maf O berpirsiyariyén
karkiriné in. Heke han xwe bikarin U salé zédetiri 1000 £ gezenc dikin, divé
han ji bo armancén bacé li Ofisa Berhevkirina Bacé ya Britanyayé (HMRC)
geyd bikin.

Dibe ku han karkerek/karmendek sirketeké bin |1é di heman demé de
karsaziya xwe ji bi ré ve bibin 0 di heman demé de xwe bikar bin.

1. Hemi kardér, tevi ajans, xwedi berpirsiyariyek gandni ne ku li ser
sert i mercén we yén kar daxuyaniyek niviski bidin we.

2. Ger han karker an karmend bin, mafé we yé bingehin é karkiriné
heye. Heger hun ji bo ajanseké bixebitin an ji xwedi peymanek
niv-wext, rojane, an bi sifir-saet bin ji derbasdare.

Girédan G cavkaniyén kérhati

Hikimet statistikén mehane diwesine ku té de agahi li ser hejmara kesén di karde G cihén

vala de hene.

Ev rébername li ser cidahiyén di navbera sektora gisti 0 taybet a li Britanyayé de G

avantajén/dezawantajén xebaté di her sektoré de nérineke gisti dide

Enstituya Karmend (O Pégkeftiné ya Destarkiri xwedi pirtir agahdari li ser tistén ku divé di
peymana kar de be.

Agahdariya li ser qaideyén ku ajansén kar dihewinin

Ev rébernameyek xwe bikarkiriné alikare, ji héla Koma Reforma Baca Dahatén Kém (Low

Income Tax Reform Group) ve, ku di heman demé de agahdari dihewine ku ji we re bibe

alikar ku hdn dixebitin an xwe bikarbin
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https://www.apprenticeships.gov.uk/
https://www.ons.gov.uk/employmentandlabourmarket/peopleinwork/employmentandemployeetypes
https://uk.indeed.com/career-advice/finding-a-job/public-and-private-sector
https://www.cipd.co.uk/knowledge/fundamentals/emp-law/terms-conditions/contracts-factsheet
https://www.gov.uk/employment-agencies-and-businesses
https://www.litrg.org.uk/tax-guides/self-employment
https://www.litrg.org.uk/tax-guides/self-employment/am-i-employed-self-employed-both-or-neither
https://www.apprenticeships.gov.uk/

Rébernameyek ji bo xebata li Britanyayé

Ditin G serilédana kareki

Piraniya valahiyén kar li serhél téne reklam kirin. Ev té vé wateyé ku hewceye hin zanibin ka
meriv gawa komputerek bikar tine. Lé€belé, hin ji héja ye ku meriv li deriyé kardérén herémi
bixin da ku bipirsin ka karén wan én vala hene yan na.

Gelek pégsniyar 0 agahdari li ser gawaniya serlédana kar hene. Ev bes am(rén bingehin

dihewine.

HOn é di dawiya vé besé de listeyek malperén bi pésniyarén héja ji bo nivisandina CV {
nameyén ravekiriné bibinin.

Malperén
légerina kar
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Tékili avakirin

Jéhatiblnén
veguhezbar

Ji bo agahdariya kartir li ser wéneyé an linké bitikinin

Bi sedan malperén kar én cihéreng, an ji malperén kar hene, ku hin dikarin
valahiya kar én ku hatine reklam kirin bibinin. HOn dikarin listeyek yén ku
heri z&de téne bikar anin li vir bi gend pésniyaran re bibinin ka meriv gcawa ji
bo we ya heri bas hilbijére. Ajansén kargériyé bi gelemperi malperén kar
bikar tinin.

Hin malper hene ku di hin piseyan an sektorén xebaté de pispor in.
CharityJob minakek e ku ji héla Sektora Séyemin ve bi berfirehi té bikar
anin.

Gelek sirket li ser malpera wan rlpelén ku cihén vala yén kar liste dikin
hene, 0 hin dikarin rasterast li ser malpera wan serlédan bikin. Ev bi
karsaziyén mezin re gelemperi ye, ji ber vé yeké heke hin sirketén sereke
yén ku di pisesaziya we de dixebitin dizanin divé hdn ji bo nOvekirinén
malperén wan geyd bibin.

Tékili avakirin giring e 0 gelek kes di ser heval, malbat O hevalén beré re kar

peyda dikin. Heke ew torén li Britanyayé nebin ev pir dijwartire, 1& belé ev
heye _riyén avakirina wan.

Héja ye ku hin CV G nameya ravekiringji karsaziyén pi¢ik G navin re bisinin
da ku li valahiyan bipirsin. Ev sirket bi pirani ne xwedi
personelénCavkaniyén Miroviyé, ji ber vé yeké cihén vala her gav nayén
ilam kirin. Her ¢end di vé gavé de tistek wan tune be ji, ew réyek e ku meriv
dest bi axaftiné bike G heke di péserojé de tistek derkeve ew & we bi bir
binin.

LinkedIn ji bo pisporén ku kar dibinin malpera tora serhél ya heri naskiri ye.
Li vir gend pésniyarén bas hene ku meriv wé ¢cawa ji bo berjewendiya xwe
bikar bine gava ku li kar digerin.

Jéhatibinén veguhezbar jéhatibdn in ku hin di her kari de bikar tinin. Hin
hésan in ku di serilédanek kar de béne ravekirin, minak réveberiya projeyé
0 jéhatibdna ITyé. Jéhatibinén din én veguhezbar avakirina péwendiyé {
baldariya hdrguliyé ne.

JéhatibGnén veguhezbar li Britanyayé pir giring téne hesibandin. Kardér
5

Kurmaniji


https://www.techradar.com/uk/best/uk-job-sites
https://www.charityjob.co.uk/jobs?gclid=CjwKCAjwrNmWBhA4EiwAHbjEQEZ2iGXVCN5MVAEyRVHvZ4nXmt7mTB76agMttAFN7RaVDqXxi1R7VRoCkOsQAvD_BwE
https://www.betterup.com/blog/networking
https://www.linkedin.com/
https://www.thebalancesmb.com/introduction-to-linkedin-1794572
https://www.flexjobs.com/blog/post/transferable-skills/
https://www.techradar.com/uk/best/uk-job-sites
https://www.linkedin.com/
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dizanin ku kesek xwedi jéhatibGnén veguhézbar vekiriye ku xwe li hev
weréne li gori cihén kari ku duguhere. Gelek raveyén kar rézek jéhatibina
ku sirket |1€ digere liste dikin. Dibe ku hiin ne xwediyé hemf jéhatibdnén
daxwazkiri bin, 1& jéhatiblnén weyén veguhezbar dikarin pir wek wan bin.

CV, belgeyek e ku perwerdehiya we, jéhatibdn, ezmdn 0 diroka karGbaré
we liste dike. Ji bo nivisandina CV réyek rast an xelet tune I& gend rézikén
bingehin hene ku divé han bisopinin.

e Avayek zelal bikar binin

e Kurt bigirin

e Xeletiya nekin

e WE li gori rolé sererast bikin

Tisté ku divé di CVya we de tinebe

¢ Navnisana e-nameya neprofesyonel
e Wéne
e Agahiyén kesane

Kardér her gav CVyeké naxwazin. Carinan ew € ji we bixwazin ku hiin forma
serilédané tije bikin, ku bi gelemperi serhél e. CVya we dé li vir bikérhati be
ji ber ku han dikarin piraniya agahdariyé kopi 0 paste bikin.

Dema ku hdn serilédana kar temam dikin, her gav besek heye ku ji we
dipirse ku han di derhegé serlédana xwe de bétir rave bikin. Ev ji nameyek
ravekiriné bétir harguli hewce dike.

KarGQbarén vala bi gelemperi bi Danasinek Kar 0 Taybetmendiya Kesi téne
reklam Kirin, ku ji we re vedibéje ka kar ¢i té de ye, 0 listeyek jéhatiban,
zanin 0 ezmané hewce dike ku vi kari bikin.

Dema ku hdn vé besé temam bikin, divé han hewl bidin ku bersiva xwe bi vé
listeyé re hevber bikin, heke mimkun be minakan bidin.

Bi gelemperi ji bo serilédana kareki muhletek heye. Heta deqgeya dawi
nehélin!

Hevpeyvinén kar dibe ku ra bi rQ, bi télefoné an bi nermalava konféransa
vidyoyé pék werin.

Pédivi ye ku hin ji beré de ji bo hevpeyivin O 1€koliné bi gqasi ku mimkun be
di derbaré sirket O rola kar de amade bibin.

Hin pirsén gelemperi hene ku kardér dibe ku bipirsin ji ber vé ku han dikarin
bersivén xwe ji van re pratik bikin. Nimdne ev in:

e Tudikari ji me re behsa xwe biki?
e Cima tu dixwazi li vir bixebiti?
e Héz O gelsiyén te ¢i ne?
e Tu karé xwe cawa biréve dibi?
e Tudikari ji min re minakek bidi ku gava tu negar bayi ku bi rewsek
dijwar re mijal bibi?
Di dawiya hevpeyviné de dibe ku ji we were pirsin ka pirsén we hebin.
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https://www.reed.co.uk/career-advice/job-application-forms-what-you-need-to-know/
https://www.prospects.ac.uk/careers-advice/interview-tips/how-to-prepare-for-an-interview
https://elearningindustry.com/soft-skills-in-the-workplace-benefits
https://www.reed.co.uk/career-advice/job-application-forms-what-you-need-to-know/
https://www.prospects.ac.uk/careers-advice/interview-tips/how-to-prepare-for-an-interview

Referans

Xalén Sereke

Pistrast bin ku pirsén we tékildar in. Tu dikari li ser derfetén perwerdehiyé an
¢anda xebata rojane bipirse.

Referans ew mirov in ku dikarin li ser ezm(na xebata we, jéhatibin O
karaktera we biaxivin. Pir kardér du referansan dipirsin, yek ji wan divé
réveberé weyi heri dawi be. Dibe ku réveberek bikaribe li ser jéhatibinén
we yén veguhezbar biaxive, minaki ku hin organize ne G ¢areserkerek
basin.

.‘ . Dibe ku peydakirina vé agahiyé ji bo hin kesén nu li Britanyayé dijwar be,
A heke referansén xebata we hemi ji derveyi welat bin, dibe ku han yeki ku
I 111 rehet e ku bi Ingilizi biaxive tevlt bikin.

Referansén kesayetiyé dikarin ji her kesé ku dikare li ser taybetmendiyén
weyén kesane yén bas biaxive be, Karé dilxwazi réyek bas e ji bo
bidestxistina referansén ku dikarin ji dilpaki, pébaweri 0 xwezaya bag
pistrast bikin.

1. Légerina karé xwe rasterast ji malperén heri maqul re bisinin

2. Divé CVya we kurt be G pistrast bin ku xeletiyén rastnivisiné
tune ne

3. Jéhatibanén veguhezbar li Britanyayé giring téne hesibandin. Li
ser héz G gelsiyén xwe yén kesane bifikirin.

Girédan G cavkaniyén kérhati

Bi sedan réber hene ku meriv gawa serlédana kar li Britanyayé dike. Li vir gend nimineyén
bastir hene

Amuilrén Vegera Kar

Amidrén Serlédana Kar

Cawa nameya ravekiriné binivisin

Hin minakén nameya ravekiriné

Hin ji féydeyén jéhatiblnén veguhézbar

20 Seristeyén Ji bo Hevpeyvinén Gewre

Tora Karé Penaberan (The Refugee Employment Network) tora endametiya neteweyi
ye ku li ser afirandina derfetén karén bastir ji bo penaberan li seranseré Britanyayé ye.
Li ser malperé bi rékGpék derfetén kar én navekiri hene.
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